Labor Management Advisory Council

Q1 Are you a voting member of the LMAC?

Answered: 10 Skipped: 0

Yes
No
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Answer Choices Responses
Yes 100.00% 10
No 0.00% 0
Total 10
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Labor
Management
Insurance
Medical
Other (please
specify)
Answer Choices
Labor
Management
Insurance
Medical
Other (please specify)
Total
# Other (please specify)

There are no responses.

Labor Management Advisory Council

Q2 What group do you represent?

Answered: 10 Skipped: 0
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Q3 Please rate the importance of each
topic in terms of what you would like to see
LMAC prioritize this year.

Answered: 10 Skipped: 0

State
OSHA/Safety...

Youth safety
training

Permanent
partial...

Stay-at-work/Re
turn-to-work

Employer
education on...
Drug formulary

Subrogation

Extra
territorial...

Choice of
treating...

0 1 2 3 4 5 6 7 8
Most Important Important Neutral Least Important
State OSHA/Safety Culture Act 50.00% 40.00% 0.00% 10.00%
5 4 0 1
Youth safety training 50.00% 50.00% 0.00% 0.00%
5 5 0 0
Permanent partial disability benefit changes 40.00% 30.00% 20.00% 10.00%
4 3 2 1
Stay-at-work/Return-to-work 10.00% 70.00% 10.00% 10.00%
1 7 1 1
Employer education on transitional employment 0.00% 70.00% 30.00% 0.00%
0 7 3 0
Drug formulary 20.00% 30.00% 30.00% 20.00%
2 3 3 2
Subrogation 50.00% 0.00% 10.00% 40.00%
5 0 1 4
Extra territorial issues with North Dakota 10.00% 30.00% 30.00% 30.00%
1 3 3 3
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Total

10

10

Weighted Average

3.30

3.50

3.00

2.80

2.70

2.50

2.60

2.20



Choice of treating physician
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30.00% 20.00% 30.00%
3 2 3
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20.00%

10

2.60



Additional topic 1

Additional topic 2

Additional topic 3

Additional topic 4

Labor Management Advisory Council

Q4 Please list and rate the importance of
any additional topics that you would like
LMAC to prioritize this year.

Answered: 7 Skipped: 3

Additional
topic 1

Additional
topic 2

Additional
topic 3

Additional
topic 4

o
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Most Important Important Neutral Least Important

57.14% 42.86% 0.00% 0.00%

4 3 0 0

40.00% 60.00% 0.00% 0.00%

2 3 0 0

0.00% 100.00% 0.00% 0.00%

0 3 0 0

0.00% 100.00% 0.00% 0.00%

0 2 0 0

Comments for "Additional topic 1"

putting teeth in the Montana Safety Cultural Act

Safety initiatives and WorkSafeMT

raising the number of weeks to the calculations

review and analysis of injured worker benefits

Number of Wotk Comp Court Judges, increase.

Safety in Workplace - put teeth in safety culture act

Evaluate improvement options for SAW/RTW program

Comments for "Additional topic 2"

increasing OSHA Safety Courses instructor capacity in schools and institutions of higher learning

SAW/RTW

adding presumptive ilinesses to fire/police
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Total

10

Weighted Average

Date

4/6/2016 3:56 PM
4/4/2016 12:12 PM
4/4/2016 11:30 AM
4/1/2016 9:34 AM
3/31/2016 4:43 AM
3/30/2016 4:52 PM
3/30/2016 12:42 PM
Date

4/6/2016 3:56 PM
4/4/2016 12:12 PM

4/4/2016 11:30 AM

3.57

3.40

3.00

3.00
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Employee travel in employer vehicles as favor to employees. 3/31/2016 4:43 AM

Travel Costs for claimants - revise 39-71-704 to lower or delete 100 miles travel threshhold 3/30/2016 4:52 PM

Hardwire youth workplace safety education in schools 3/30/2016 12:42 PM

Comments for "Additional topic 3" Date

SB334 progress 4/4/2016 12:12 PM

raising the calculatin for SAW 4/4/2016 11:30 AM
3/31/2016 4:43 AM

Revise 39-71-609, which allows for termination of TTD upon MMI before the final PPD analysis can be completed, 3/30/2016 4:52 PM

leaving claimant without benefits while

Comments for "Additional topic 4" Date

Benefits 4/4/2016 12:12 PM
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Q5 How often would you like LMAC to
meet?

Answered: 10 Skipped: 0

Monthly
Quarterly
Other (please
specify)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Answer Choices Responses
Monthly 30.00%
Quarterly 40.00%
Other (please specify) 30.00%
Total
# Other (please specify) Date
1 About every six weeks or more often if necessary 4/6/2016 3:56 PM
2 at least every other month 4/4/2016 11:30 AM
3 every other month 4/1/2016 9:34 AM

718
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Q6 Additional comments?

Answered: 5 Skipped: 5

Responses
Much of the initial work can be done by subcommittees as has been done over the years.

The two biggest cost drivers are injury frequency and duration off work. These should be a focus. Funding of
WorkSafeMT should be considered. Montana OSHA could result in benefits and was a close vote. Might want to
compare what was in the LMAC bill vs. SB 334 and consider those items left off. Comparisons to peer States. The
Governor requested we find a solution to subrogation.

we should revisit the rules by which LMAC supports or opposes wc issues and pending legislation. The current rules
limited the Committee's effectiveness during the last session of the legislature.

The topics presented in item #3 above fully encompass the issues we have been working on to date. The necessity to
address these issues and the work needed to prepare, communicate, and present fair and balanced bills to the
legislature prevented me from presenting other topics in item #4. We absolutely need to address the safety culture in
Montana. Our national ranking in safety makes this an obvious focus for LMAC. A drug formulary is equally important
as narcotic abuse in the workers' compensation system is epidemic and extremely costly to every person impacted by
workers' compensation insurance. HB 334 correctly addressed PPD and physician choice. We need to give that bill
time to fully realize if tweaks are needed in these areas. Extra territorial issues exist with many other states including
North Dakota but that really is an issue for the commissioner of securities and insurance. Subrogation is a supreme
court issue and one that LMAC will not be able to impact other than to bring it to the attention of legislators which we

have already done and will continue to do. Safety training to youth is important as it helps shape the future generations

on the importance of safety. Our work on State Safety and Compliance regulations or State OSHA will include
programs that require employers to more aggressively address safety issues in their workplace. Return to Work
programs like the state's transitional duty program is very important in helping employers manage the high cost of
workers' compensation insurance. Finally, with a legislative session looming, | believe we will need to meet monthly in
order to bring value to the table during the session. LMAC is a respected and valued group by the legislators and
we've worked hard to build that relationship. They listen to what we bring to them in the workers' compensation arena.
Thanks very much for valuing this council through reappointment.

Thank you for asking the questions,
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Date
4/6/2016 3:56 PM

4/4/2016 12:12 PM

4/1/2016 9:34 AM

3/31/2016 11:39 AM

3/30/2016 12:42 PM
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